
It’s no secret that employee wellness has a direct impact 
on a company’s productivity and efficiency. But what are 
the implications of employee health on a large scale,  
and, specifically, what is the impact to your company’s  
bottom line?

The impact is staggering. Employee health and 
wellbeing directly affect company profitability, from the 
cost of absence days and loss of productivity to rising 
insurance premiums due to smoking, obesity, and other 
lifestyle choices. 

In fact, according to the Centers for Disease Control and 
Prevention, medical costs for obese individuals are 42 
percent higher than fit employees* due in large part to 
obesity-related conditions like high cholesterol, type-2 
diabetes and coronary artery disease. 

Moreover, the U.S. Department of Health and Human 
Services reports that a large portion of healthcare 
spending is due to illnesses that are preventable – 
things like smoking, alcohol intake, lack of exercise and 
poor nutrition.**  When you consider that such lifestyle 

habits are responsible for the vast majority of medical 
expenses, the link between workforce health and 
company profitability is clear. 

The good news is workplace wellness programs and 
quality health insurance can dramatically improve 
employee health while boosting the bottom line. In fact, 
a study by Health Affairs showed that for every dollar 
spent on wellness programs, medical costs dropped by 
$3.27 and absenteeism costs decreased approximately 
$2.73.***

If you haven’t already, consider providing health 
education, medical screenings, weight management 
programs, fitness programs and employee health 
incentives for your business. These can all contribute  
to a healthier workforce, enhancing employees’ quality  
of life while improving your bottom line.

If you have questions you would like to see addressed in 
future workplace wellness columns, please email them to 
us at wellness@azblue.com.

12
-0

14
5

D8340

Vishu Jhaveri, M.D., M.S.A., 
is senior vice president of health 
services and chief medical officer 
for Blue Cross Blue Shield of 

Arizona. He is 
board certified 
in pediatrics as 
well as quality 
a s s u r a n c e 
and utilization 
management. 

Dr. Jhaveri has practiced medicine 
in a variety of settings for more 
than 15 years before taking 
administrative positions. He earned 
his medical degree from Bombay 
University in Bombay, India; and a 
Master of Science in Administration 
from Central Michigan University. 

How Does Employee Health  
Affect Your Bottom Line?

Message brought  
to you by

*Source: http://www.cdc.gov/media/pressrel/2009/r090727.htm, Centers for Disease Control  
  and Prevention – July 2009

**Source: Centers for Disease Control and Prevention (CDC). The Burden of Chronic Diseases  
    and Their Risk Factors, February 2002. 

***Source: http://aspe.hhs.gov/health/prevention/, U.S. Department of Health and  
      Human Services – September 2003 


