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While fall is traditionally a time to enjoy the outdoors 
or gather with family for the holidays, it’s also the time 
when many employers host open enrollment. During 
open enrollment, employers share with their employees 
any updates or revisions to their current health insurance 
plan which usually take effect the following calendar year. 
Employees can exercise various options available to them,  
or newly enroll in the employer’s insurance plan. 

Blue Cross Blue Shield of Arizona suggests that employees 
examine their plans very closely to select the options that 
best suit their healthcare needs. Planning for healthcare 
expenses is an important responsibility that should be 
incorporated into a family’s comprehensive financial plan. 

If your employer offers a plan that can be paired with 
a Health Savings Account (HSA), it may represent the 
opportunity to decrease your taxable income. A Flexible 
Spending Account (FSA), if available through your employer, 
may also offer tax advantages. Please consult with your tax or 
legal advisor to learn the details regarding HSAs and FSAs. 

The National Association of Insurance Commissioners 
recommends that individuals calculate what their healthcare 
costs were from previous years, and then estimate what 

those costs may be for the coming year. These costs could 
include doctor’s visits, specialists, co-pays, prescriptions or 
medical procedures that may be on the horizon.* 

A plan that costs less doesn’t necessarily save dollars in 
the long term, and individuals should carefully weigh their 
options if they are considering the possibility of waiving 
coverage completely. If your employer offers more than one 
plan from which to choose, consider potential out-of-pocket 
costs, the size of the provider network, HMO or PPO options, 
coverage changes and more. Whatever type of coverage is 
chosen, it’s important to read and understand enrollment 
materials. 

The point is: Do your homework before the actual open 
enrollment period begins. This way, you won’t be caught  
off guard when it comes time to make the right open 
enrollment choices.

Every week, experts from BCBSAZ address workplace  
wellness issues in this dedicated column. If you have  
questions you would like addressed, please email them  
to us at wellness@azblue.com. 

Open Enrollment: A Time to Give Serious 
Consideration to Health Insurance Planning
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