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As consumers become more health conscious, it’s  
no surprise that they’re increasingly looking for their  
employers to provide employee benefits that will aid 
them in their efforts to live healthier lives.

An effective wellness program can be a strong selling 
point in recruiting and retaining employees. It’s this type 
of perk that will set your business apart from the rest and 
help you command the highest quality talent available. 
In fact, four out of five employees point to the benefits 
offered by their employer as a reason they work where 
they do.*  

Of course, adding a wellness program to your list of 
employee benefits can have the added advantage of 
creating employees who are both healthier and by  
extension, more productive. Over the long term, it can 
also bring down healthcare costs for both your company 
and your employees.

Here are a few ideas to consider as you build a program 
that addresses the unique needs of your workforce:

n Wellness activities: Support employee participation 
in intra-office competitions, charitable walks or runs. 
Provide health-oriented memberships or discounts.

n Health management: Provide health information, 
or conduct a weight control program or smoking 
cessation classes on the work-site.

n Health screenings: Introduce regular health 
screenings at the work-site that allow employees to 
be screened for things like total cholesterol, glucose, 
HDL, and even skin cancer. Provide incentives for 
reducing health risks. 

If you haven’t already, work a wellness program into your 
business plans for 2012. Wellness programs can be a 
win-win for all parties, as businesses retain talent and 
increase productivity, while employees are healthier 
overall. If you already have one, take time to review its  
effectiveness and consider making changes to better 
meet your employees’ needs.

If you have questions you would like to see answered in 
our workplace wellness column, please email them to  
us at  wellness@azblue.com. 

Good employee benefits like wellness programs 
can equal employee retention & satisfaction

*Source: http://www.mercer.com/mws-exec-summary
Mercer Workplace Survey – September 2011
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